MANSFIELD DISTRICT COUNCIL


	Report of Head of Law and Governance
To

Elected Mayor
On
13th November, 2019

	

	ADOPTION OF THE INTERNATIONAL HOLOCAUST REMEMBRANCE ALLIANCE WORKING DEFINITION OF ANTISEMITISM 


1.
SUMMARY
To consider the adoption of the International Holocaust Remembrance Alliance (IHRA) definition of antisemitism

Key Decision – This is not a key decision 
2.
RECOMMENDATION

To be Resolved Portfolio Holder
(i)
That the International Holocaust Remembrance Alliance working definition be adopted – 


“Antisemitism is a certain perception of Jews, which may be expressed as hatred towards Jews. Rhetorical and physical manifestations of antisemitism are directed towards Jewish or non-Jewish individuals and/or their property, towards Jewish community institutions and religious facilities” 
(ii)
That the Council’s Diversity and Equality Policy and Statement be amended to include the definition.  

3.
BACKGROUND
3.1
The Council has received a request from the Ministry of Housing, Communities and Local Government to adopt the definition of anti-Semitism as agreed by the International Holocaust Remembrance Alliance. The definition has already been adopted by the Government to demonstrate that anti-Semitic behaviour will not be tolerated. The Government recognises that local councils have a valuable role to play in tackling all forms of hate crime.   
3.2
Whilst the definition is not legally binding all councils have been requested to formally adopt the definition and use it on all appropriate occasions and is a useful tool for public authorities to understand how antisemistism can manifest itself.
3.3
The IHRA identifies that antisemistism may take a number of forms in contemporary society which include – 

(i)
Making stereotypical or dehumanizing allegations about Jews 

(ii)
Calling for, aiding or justifying the killing or harming of Jews


(iii)
Holding Jews collectively responsible for the actions of the state of Israel


(iv)
Using symbols and images associated with antisemistism

(v)
Criminal acts are antisemistism when the targets of the attack, whether people or property are selected because they are, or are perceived to be Jewish or linked to Jews.

(vi)
Antisemistic discrimination is the denial to Jews of opportunities or services available to others

3.4
The Council has adopted a Corporate Equality and Inclusion Policy 2017 – 2021 the objectives of which are set out below - 


•
To maintain a modern and diverse workforce that is reflective of the local community and whose staff feel valued and treated fairly


•
To develop and support resilient, active and inclusive communities who are involved in decisions that affect them


•
To support access to high quality services recognising the needs of different customers

•
To build strong, safe and resilient communities and support individuals to achieve a better quality of life

3.5
Information from the 2011 Census showed that there were 34 people within the district who stated their religion as Judaism. 
4.
OPTIONS AVAILABLE

Not to adopt the definition

5.
RISK ASSESSMENT OF RECOMMENDATIONS AND OPTIONS
	Risk 
	Risk Assessment 
	Risk Level 
	Risk Management 

	Reputation
	That the Council does not respond to the Government’s request to adopt the definition
	Low
	The Council adopts the definition of antisemitism and incorporate the definition into its Diversity and Equality Policy and Statement.  


6.
ALIGNMENT TO COUNCIL PRIORITIES

The Council believes that equality is one of the key values of the organisation and must be embedded within all of the services we provide.
7.
IMPLICATIONS
(a)
Relevant Legislation - The Equality Act 2010 sets out the  duty to give people from different groups, with identified Protected Characteristics, consistent rights and protection.

The Protected Characteristics covered under the duty are:

•
Race


•
Gender


•
Disability


•
Age


•
Gender reassignment


•
Marriage and civil partnership


•
Pregnancy and maternity


•
Religion or belief


•
Sexual orientation
(b)      Human Rights – there are no direct implications
(c)
Equality and Diversity – The Council is committed to eliminating inequality on the basis of the Protected Characteristics.  The Council strives to ensure that there is equality of opportunity for all people taking into account their individual needs.  
(d)
Climate change and environmental sustainability – there are no direct implications 
(e)
Crime and Disorder – The Council’s Hate Incident Policy states that everyone who visits, lives or works in Mansfield district has the right to be treated with dignity and respect and live without fear or discrimination. The Council has in place procedures to deal with the reporting of hate crime.
(f) 
Budget /Resource – there are no direct implications   

8.
COMMENTS OF STATUTORY OFFICERS
(a)
Head of Paid Service – no specific comments
(b)
Monitoring Officer – Own Report
(c)
Section 151 Officer – no specific comments
9.
CONSULTATION


Human Resources Manager
10.
BACKGROUND PAPERS


Letter from the Ministry of Housing, Communities and Local Government 
	Report Author
	-
	Mark Pemberton

	Designation
	-
	Democratic Services Manager

	Telephone
	-
	01623 463301

	E-mail
	-
	mpemberton@mansfield.gov.uk 
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